Director system in China

—From corporate governance principle and the upbringing system of the director—

LI Zhiji

Nowadays, the business environment has become complex and diversified with the
company in which the globalization of society. It's not easy for company to deal with the
complicated and diversified state of operation. It appeard compliance problems. Directors
as the company's helmsman, needless to say, must carry out the business for the purpose of
the company. China's economy maintained high growth, the issues of the continuous
scandals of companies’ compliance problems and lack of the directors, impacting the
Chinese economic development. In order to solve these problems, China has developed a
director training system as well as formulated corporate governance principle. This paper,
studying these systems at the same time, try to sketch out in China, how directors should

act and directors code of conduct.
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